POLITIKA INTEGROVANEHO SYSTEMU MANAGEMTU

spolecnosti Jan Ficek Drevovyroba s.r.o.

MOTTO:

Dosazeni a udrzeni systému kvality a enviromentalnich zasad poskytovanych sluzeb a produktii
na urovni Zadané zakaznikem je vysledkem systematické spoluprace vsech zaméstnanci
spolecnosti.

Spolecnost klade velky vyznam na udrzovani a neustalé zlepSovani integrovaného systému managementu
pro zabezpeceni frvalych podminek pfi dosahovani vysoké kvality dodavanych produktl a sluzeb.
Spolecnost se zavazuje k plnéni legislativnich pozadavk( a k vyhodnocovani souladu s pravnimi pozadavky.
Zavedenym integrovanym systémem managementu chceme dosahnout duvéry nasich stavajicich i
potencionalnich zakazniki v naSe postupy pouzivané pfi realizaci zakdzek, a tim dosahovat vysoky
kvalitativni standard vSech dodavek.

Integrovany systéem managementu predstavuje ve spole¢nosti symbol seriéznosti a stability viéi
zakaznikovi a nasim zaméstnancum. Zajistuje systémovy pristup ke véem zainteresovanym subjektiim a
spolupracujicim osobam pfi realizaci zakazek a zamezuje vyskyt nahodnych neshod. Zamérem spoleénosti
je vytvoreni vysoce motivaéniho prostredi.

Svoji Cinnosti udrzuje firma Cistotu Zivotniho prostfedi. Zaroven si je védoma, Ze stanovenych cill je
schopna dosahnout pouze prostfednictvim svych zaméstnancu, kterym je tieba zajistit podminky pro
bezpeéneé vykonavani jejich prace a odborny rist.

Spole¢nost se zavazuje:

V oblasti ochrany pudy, vody a ovzdusi:
a chranit padu a vodu pred tniky ropnych latek z motorovych vozidel a mechanizmd, minimalizovat
znecisténi ovzdusi emisemi

V oblasti prevence a feSeni havarijnich situaci a bezpeénostnich opatfeni:
0 dopracovat ucinny systém opatfeni v pfipadé havarijnich stavt do provoznich predpist
0 usnadnit pohotovostni zasahy v pfipadé havérie a optimalizovat tak sluzbu zakaznikovi
0 neustale vyhledavat a vyhodnocovat rizika a jejich mozné dopady na zdravi a bezpe&nost
zamestnancu, planovat a realizovat opatfeni vedouci k odstranéni nebo snizeni t&chto rizik
o ovliviiovat a vychovavat zaméstnance a jiné osoby pracujici na pracovistich spoleénosti tak, aby
tito dbali o svou vlastni bezpeénost a o své zdravi

Ve vztahu k zakaznikiim a vefejnosti
0 prubézné zjistovat potfeby zakaznika s cilem plInit jeho o&ekavani
0 vytvorit obraz firmy s odpovédnym pfistupem k zakaznikovi, ke svym zaméstnancim a k Zivotnimu
prostfedi
o informovat zakazniky a vefejnost o svych aktivitach v tisku a na webovych strankach spoleénosti,
komunikovat se zainteresovanymi stranami

Spolecnost se zavazuje pravidelné v ro¢nich intervalech pfezkoumavat poZadavky zakaznika, pracovni rizika
a jejich dopady na bezpeénost a ochranu zdravi zaméstnancl a environmentalini aspekty svych &innosti a
jejich dopady na Zivotni prostfedi.
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Vedeni organizace se zavazuje, zZe:

nebude

obchodovat s Zadnymi produkty dfeva pochazejicimi z nelegalnich zdrojd,

porusovat tradicni a zakladni lidska prava ve svych podnikatelskych aktivitach,

ve svych podnikatelskych aktivitdch narudovat oblasti s vysokou ochranaiskou hodnotou,
pfemenovat les na plantaze nebo pro dalsi nelesnické vyuziti,

zavadét ve svych podnikatelskych aktivitach modifikované organismy,

poruSovat zakladni lidska prava definovana v mezinarodnim dokumentu ,ILO Declaration
Fundamental Principles and Rights at Work, 1998”

Ok LN =

bude dodrzovat

pfi svych podnikatelskych aktivitach veskerou platnou legislativu Ceské republiky,
a zasady bezpecénosti a ochrany zdravi pfi praci.

respektuje:

a) svobodu sdruzovani a ucinné uznani prava na kolektivni vyjednavani;
b) odstranéni videch forem nucené nebo povinné prace;

c) uc€inne odstranéni détske prace;

d) odstranéni diskriminace v zaméstnani a povolani.

Chrudim 27.5.2025 ihg. Vaclav Bradac
Jedhatel spole¢nosti
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JAN FICEK DREVOVYROBA S.R.O.

Primyslové 443, Chrudim IV, 537 01, Czech Republic, IC; 274 82 693
firma je zapsdna u obchodniho rejsttiku, vedeného Krajskym soudem v Hradci Kralové, oddil C., vlozka 21639

www.jfd.cz

FSC form for self-declaration regarding FSC-POL-01-004

Self-Declaration
(Policy for the Association of Organizations with FSC)

The signing Organization is associated with the Forest Stewardship Council A.C., Oaxaca, Mexico, or one of
its subsidiaries or affiliates (hereinafter: FSC) by being either a member of or having a contractual relationship
with FSC. Hereby the signing Organization explicitly states that it has read and understood the “Policy for the
Association of Organizations with FSC” as published under www.fsc.org. This policy stipulates FSC’s position
with regards to unacceptable activities by organizations and individvals which already are or would like to be
associated with FSC as well as the mechanism for disassociation.

In light of the above, the Organization explicitly agrees currently and in the future, as long as the relationship
with FSC exists, not to be directly or indirectly involved in the following unacceptable activities:

[llegal logging or the trade in illegal wood or forest products;

o]

=

Violation of traditional and human rights in forestry operations;

Destruction of high conservation values in forestry operations;

& o

Significant conversion of forests to plantations or non-forest use;

Introduction of genetically modified organisms in forestry operations;

[¢)

f.  Violation of any of the ILO Core Conventions as defined in the ILO Declaration on Fundamental
Principles and Rights at Work.

In addition, the signing Organization recognizes that the principles established by the International Labor
Organization through the 1998 Declaration on Fundamental Principles and Rights at Work (the “Principles’™)
serve to guide governments in the protection of the basic rights of workers without defining a uniform path for
every nation to follow.

Based upon these Principles, and consistent with applicable national law, rights, regulations, and
administrative/judicial rules and procedures, the signing Organization shall respect:

1. freedom of association and the effective recognition of the right to collective bargaining;
2. the elimination of all forms of forces or compulsory labor;

3. the effective abolition of child labor; and
4

the elimination of discrimination in respect of employment and occupation.
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